B Al RS
Hh 5 BORF BEE IR R RR
B2 SR RS 5T

2026 £3 H 9 H

ANTEREF L
https://www.aicenters.info/

#@eE : Simon Wat

EFABIE : Claude, Gemini, Notebooklm
© JD20260309




R Al PR S B
175 BUR BIE B A HERR B 1 E < A AR B AT T

EALEEEHERT - BUFEIFEAES (NGO) FERELIEE

HEEE R - EAXNRORIBEERIITEER L - B

BEEEETEETIF - #EMESEHE - EEtERIBEE K

EEOERE - BIF A ERRBREERE R ERLRGEEE
» B NGO #[F5 [Frt G -



H e ) BN TSR (Generative  AD) FiffrHUSSEm MR ERE LIZK > 3K
STENI TSI — 55 e B LUS SIS - 5558 S B R TSR S ay BUE R R
AR - ALESHZHIER AEARRNEREE 58 - LR HERES
FERRHIRE JIHY I 4EI AL - DU SRS -

FRIZEIRSS T4H&k (ILO) KB (ERT7etsrfhR - N TR RER B ek 40% B TIERL
 MAESE LR T - B —LEBE S AEREEE 60% - [1] NIL > AL AR AR IS e E e > R
JE AR Ry — (R FAPERY T &ORRIRE ) - 1T SE e R — (R A M IR Y " 1L S 4E R AL R

e

By T RsERRG ) BT GEIRE BOREROA U AT S e 4 AT - HOTEUE 2
JHEHTER G AT - WREEFEFHE (NGO) REAIEHEBHE - NGO B HEM =
A4S ~ BRISHINERERI L S 593 BHAGHURE Rl RE ) - IR R BRI ® % - ERFt e
#M% (Social Resilience ) HIBHIEIE - AbTTesds e BB BT NGO HIZE
AE > (AR b ~ (PG R T AR ~ ST & ~ (e a0 Rt & LB E R
T - R EEE ALRMUHI L SRR AL -

— B THEEESL, | EEA TSR T e AT

ANTEEL [ e AHEN NN > (B GEE - (REFS TR E/ VRGeS EE
HEGE R = IAETIME: [7, 8] o FERAVAILEEERE S O E P E b Bk = HEEE R AR L3
» B DU E 1B EREERS Y2 T RE K 10, 11, 13] - (HIL > BIZHEUNER) ~ NGO EEEH#N) " +HiE
#EARIth 0, (Community Transformation Center, CTC) B AETS 2 & o DUTEEHERZ LAY E
HEEEE - THAERC B DU B A B IR T I S SRR SRS T o At o

L1 1 EE R A R S THRE O B

LR HUGEEEAOER TR ) BYttEEI BB T AR, NERRE -
RNEP G AIERERE 248 (PES) HYFEHEFAGZ > CTC BRABDEON " ZRIILFEIE
y (Zero LTU) HYREZ( > 5&FE# T EURT ~ NGO Bl la MEaAHRH-E Ay FLEIATR(3] - fEiEfi e
R - BUTHYA Cie BB iR (a8 & SR ELAR RE S - BUT AT S 7 Hic
JFRA IR R SEROB BN S - R R b R EEIRVRT &AL > SCRF CTC AYZE(E [12, 13] - M
NGO 1R 4G - Alls S H A T R ROV ZRZF 22 T B 5 BARFAG Y (5 (£ A58 - Tifikk PES
AR ERRRD [11, 13] - SfEGG AR RS R BORAME B 1 EAY AT - S Rehade
PRI RV B RRS -

FEIRERCE L > CTC NMEEE—ERRAHE V5 - Fe—M "R ASERRER L ) GG
- HEFDIREAE "M, (Job Carving) - BIREZtEEEARGOREHIRRRK (MIEREIRE -
g ) B8 EH TIER - MIEREss TEER ARG, (12, 13] - 1E5h - UL ERCE

3



BRI SR L L S - B R s E R S TR ARG [13, 19] < iEfELAA Ky
RIVIHEEECE » % CTC RERK fytt 22 E s (Anchors of Stability ) » 1F Al #7245 4 Ed)
R Y Ss TER —(E EF R e ] o (R T AREE ) iVt aE s EE [T,
13] -

1.2 B TSR ¢ StHBGRRRIRESR

£ AL » BB E A R SRR A - 2 " AIZ&E ) (AlLiteracy ) HEJE - ¥
TR/ ETRTe ~ BURIRER R B ss Tifi s > AL T 2RHVIR L B B b e = - BT TIERE
(R RAEAF I IR (S, 7] - It » CTC RVEERHURSAE SR IRES - Al RE W —IH T &
ANKE § AHES [7] - BRIV E P RS bR 2 B A R UGS MR - 37 % 1B G R G
55 TSGR = e B IR ~ SCE AN (G e NS - CTC fER il « SO E
FEIRTEE RS S (A - MEORMLTIA SR A S B E  HPERRAE B 2 A0 (7, 12]

ST RSOV ER S A BB RS - CTC JE(SE40 Colaberry 5 Per
Scholas SHHEHEIIRLINZEN » $H5E 2 A RIS BHIRERS - BRAFISPHERY AL FEFESRRE - Bl
W5 B B B R R SR S S AR [5] - i CRAREE , (Hybrid
Learning) » %5474 |- EAER4 PSS » 0 A S0484S (Buddy  System) » BEFITHK
SEFHE SR EER TR [7, 14] - BEYIERARBIR AL BRI T | Tk T
) o BEFCEITRAR - SIS TS 2 H B LR TR T > e (T
[y AL EF s o FERRAS E IR S | SR S B LB R % (1, 6] -

=R THEgRTE ) - REEEREREERENZEEIT

P& N B S NIERT IR A ETT > 2B L e s S DI SERE TR BE - (55T 22k
WA =B E =R TREN BB EM 228 [3, 9] - iSfE S S (A E G5 B ) M5 IR AR
i (EE T1EGRITIE, (Social-type Work) HYBGEEFEML 320K - fE3T 230K T - 7
FERE THEEER - (g EES ) FEUIRK > WRAERMN - (HEAREE - B/ OEERT R
B UEIRT - REIDRAFEZEAIRIM ARSI S e e [12, 13] - 5B 4
& NGO B Efia g At - ENMERMAGEIENRE TE - 288
DA DERIEGEAR ~ B EEE RGOSR ER TR [12, 13, 19] -

2.1 &R TRy R S IR BN

LR TRV AAER " AESJEEAE ) (Capability Route) - sZHEZRRIHZENFR T IERGER
RN - R R(EAE At A andhie - (h g B0y - SAG H IR G AT [13] - ££ ATHFR > it
RVE B THIBR AL ZEBA N ABERARFT A 25 8 1) > SRSEEA R BSR4 H RE IR 52

4



MAEEF BT E [12] - BEATAE G R TAER D ENE: - TR T oA E R (A SR T A
Ay TREE APLEEFt LR BB B - (B RE A S AR AR - IEREUF B NGO
FATEAYRH R EDE (12, 13] -

BESh > R TRV A BT (A S EA R RRIEN &IE - BBRBUFR R AR (TGRS
O RRERAE E R T BEGET &G L S NGO AliE At g EZRAVEL - EASSRIFN R
SRS AR AL S R EY R [12, 13] - BF9ERUR > B T DUTAUR ) AURENMEREE
Attt @) B AR RECKE - st TR O RS ERS MR B R R
AR ERN RV BU A [12]

22BN T EL¥ELASEETE | WBUR ¢ TZCLD B Marienthal Z4

B BT (R (Job Guarantee) BEBRALE T (EAUTAHEBRL T RIR0T: < AN
CEEHIEEME , (TZCLD) R ELBIAE: » BB TR - ST Tt
SEIAT ) (EBE) - it PRAIMA I era e i P BT % » e TR
IS S A A S R UL AR AT T [13] - EOI ISR BHEURFEE NGO 3541 T
MOTHEEES , (CLE) - ARMBERR R RIS = HR - fERs B A
HRHIS - TR L AR LBHT A SEEE 12, 13] -

BHIEY " MRS R RERESEE ) (MAGMA) AR T 55— EEEA - atEs R E
tHEEHIFT A RIISSEE TR RIFAY TIEORIE - AR IR s EL t R SR E I - B
HEERBUR - ZETER RIS HRR T B RIFASE - EETETT 1 2B a Tt & ReY R
AVERRERE - EEEFEAIHLEEED - NGO HYERS AL FORAVAZIAE - S BUFTR e
BEHEGKELEMESR - BRI 5 NI TE BRI R T S5 BE T TP R - e i S BB R = PR
thEERST (12, 13] -

= NGO fER " e & ) ¢ MEESHEEREHEME

FER flir e e 2R AR AU B R B AU o S T H A - FART RIS - ERITEk
AU R EA R - FERERYSAS TR BN EA T TR o RS RIR EI E E (E A W
B[S EA YR IR A B DRI S B T 5535 5K [14] - NGO ABFEHEAEZE - Rffr{tfERe Kotk
EEIREE » S T RpEE &, AT HEENEENIES S (Micro-credential ) &

o BRI ECRE B S B ER - NGO gefefitet ity - BFEIIFsEEENEYITTE
» T B2 RN TN ET BN TR ER A - AR5 R RE S PSR A 6 -



3.1 fEEEHE ¢ BRI TIA

P S R Ml R AR T 1T AR A BR SR BT HAZ CER TR AR ~ DARE ST Ry BRI EE
A 0 Sy THERR R AU ISR - BRSSP R RIS RE  [15] - SRR B
JFERVSEIEEL DB, (Stackability) - E2E W DURIEE SROERS - B —HERZEAET

BRI > BRI S B TRAYSREH S [15] - 72 AL S[SRVRRAr B R T - BF 21 TEEE
VRSB IEAETH S - MEEE e ST ANEER AT ~ Al S BIFR ORI Gt el - &
BN 55 TAERRE A 5 gAY [3] -

REBUFEERELAFA IR AERE - RS HIERE A RdeT S Re 2 BUEN: - BdEE A
AYSRIREETIEE RS - SRR LAkt Al SRS sURIRir#ERE - f NGO RIIREEE &ith B
i ftra & fF » sat hEASy g e E B H S aa e (4] - BUFRI AT E i B (RS B B B
At FEEESWABIRERZSE > WEBEER NGO E{ERHIERE - MErRETISERS I e
ONPHERS S L B R E EAVWELERS - (MR g A PRAOR S RV R H AR [15]

3.2 ESUISREEIHY NGO THERZEA

FEEEREEN > EAFTE NGO sl M pe i -V & - EBEBUF R EBRRE - &
A ER FHY S LI S ISR RE IR AE - B AR NMEIR BRI E - AR S
EARERNE - fEORSE B RSP AE B B R e YA -

3.2.1 Per Scholas B AI (&

FFEFI4HA Per Scholas 2 NGO H{EHYAEHEAYAYELET - ZAHSE LN MRS TS mE
FYRCHTEEI - TATES AT R - Per Scholas HEH, T EHFIHY Al B5lIEHE - [ BIHAT<EIEY 57 T
FRra B E S " REARITR(L , (Tech-adjacent roles) - WIFEEURATT > SELZTEAVE
SAESERIEIR - Efr & /KT — 0y TIEP95ETT 7 40% - iSfEpRIhRASE(ER NGO ZEALL
B EEAE - gERFAE L B A ANE B = EIRA 2B - 1R BBEURT KR &R
- RS B AR RV F BT AR MR - (7]

3.2.2 IBM SkillsBuild B2 Google AT £f5%

FHEFHEBEIFIEFINER NGO JEAE G A - IBM #Y " SkillsBuild | 5FE/KH/E 2028
R 200 EAEEE - fRALRENT Al EBEIERGREIRE - FERIST B ST Tie st
aa o [FIEH > Google & A 10 {ERITSCRFAH BIRSERIIGR - H ALEZ[EIA78 grant BH) NGO &{E
FHE > B AL ZEA Gemini AR, WEBHEESRH S ERF LA RN ALGRIE - 5285

6



SRR TR IR~ BURFRRHEERBLIE 48 ~ NGO $Tis B2 H = AR lFE=l » AR
feft T ERE ST EN I TH S AL AYEET] [16] -

3.2.3 GBHEE (MODA) KVEHRIREESTE

TEE > BirEE (MODA) HEEhHY " BIBIRAE Aaal¥r ) F2 - BE 7 BUFNFE EE ke
NGO #EFT BRI > MR b G A SRR RIEECR - et EE IS SR
B Gt S EF R B S B R AR S NGO A Al T EEEHE 517 248 - BERERRE
RV EFENEEEEERE T LEBBIR RS 2GR Bt - RHEFESCEEHER G T 3.5 /)
Rf - (HEE—4R TIF N SRERE 5 SRR AR B AV EIRES - EREEUNMERRTT T NGO &
THY AL EBRES] 560 T BURIRAERE R At dHARAE AL IRpUE BB - Rt i eeisk
RENLRVEZE & [17] -

o~ By "HEIEER, ¢ ERSEEEEIFERRR

NI AV R EPATRR TR B BRAY 40% HYRRAL - WES S HH G- B K T
ENBETIRS ~ BRGFF R B FRRACRE 2R (1, 10] - £ SRR st M -
REFEBHERGHEZRAVR TEUFE NGO JEHFERE " 1@ BIEOR , - &l 15
$R77, (Time Bank) Ed "HtEE(EH ) FEH > EHRERSHVER2, 19] - SELFHEN
AMMERSEMHAL SR Em et &K - FRER i B& B E( L AE SN EE
A fEE AN BB E A S22 19, 20] -

4.1 RFREISRTT « BEMEEMNEFL

R SRTTAVR OB ERAE Y S BN (ERVEBEUR B 16 - BEARFAE T —/NFER—EfEs ) o
a7 B E VR RE /K Biar A1) - F— (o HEVF R B R FEE - SEIRE P T e
SR TERENEE ) AVRRE > TTH THEE S8 REAE M E RS o R EIERTTHVMEZR
T FEAE R EOR T # DRSNS B— R A )~ AT SR R ——¢
BT T IERAUEHACE: > (EMEHR T | BEARETESE ) (ABCD) HYHSE - EBRIIAE
HREICHENNY [ 2BhE ) WE RGN T HRCE ) o ek RIS AV ERE D ES
eI E (19, 20] -



4.2 SR TR EEH B REL G EE

RFFRISRITMEE R — R R R & - EEERAEE - EEESREN S THHEE
HIVEEBCRTH -

4.2.1 1@ H (UK)

FELEY > IFEISRITE R " 115077, (Social Prescribing ) HYEEZEHRE] - SLEIRFRIERTT (
TBUK) HEERMREE (NHS) S AEUNEIE - Bl O B AE 2 ey L B A A g
5 - WIFEER > S B RISCHAREBIE TR RIUVBIRL - BRI EEHIE - R A DU B AL
PLAzfsERR (T —fEIFRE R LAVEE R T 2 [19, 20] -

4.2.2 FfFH= (EU)

FEBCHR - BB RESRIT - 540 TOL2 IEHEBIPS RO HEREIN " £iigdt= | BRERE) - &
BB ERNES - BREIRTEESAEtE - REAFEBERNER - (EESEEEERT
it > (e T RCREMY/KF-EE - SRR A AT B REIR B LG RCR - SRR s
tHEREE RIS - MIMEEERSEATE19, 20] -

4.2.3 $EHHE (Africa)

FEFEMMEE - BERFEERT (YTB) el S E R aEdOR A 18 th a4 T RS (E A [19] - &
BRI S iy - BLGREE Y B BhAgE e R B S BT IR B FCE B
[19, 26] - iEFEIE WA S EIR T EGRAVEINE - RgsBBraaE (it 7 — e e ORI A A
A EA R R AR (R A AR [19]

K

4.2.4 BAZE (US)

FESEE] > A REEHGINE M AYEUEETE - IERRRAN A RS AR R TEGE S - WE
A NEEER AL & (23] - BFRERI TAER RS T A B B 1 55 BRI el (5
RS A R RN R EEGTEK S [19] - SEEHA N EEF A A& - A8
HEZHELEBENVEGRR - FEFURIR g R (23]



434 &8y B NEEBH] : tLREBEERH B

g O OB Bk SN > BURHIACOAIC AN T EeRiE ) EE 5 TIaEBH
B DUERGRIES | [12, 20] - BURFERIRF RIS T A E A A AR B 2R T - B0 s E A
ATy B B EREEH - e IR EEHN e8] G (12, 20] - B4

NGO {E RS —RHVEE TG > P Bt e N EAERI(S (LA - e AR AR B2 B
B (7, 17] - BRG] > EILEIRY SRS s R B BT T5 LA & - REMECRAB)

KOBEAN AT RNEZER) - SRR TIREBGTT - BEERIREIEN T RAEH ) 2%
TetRA_ R EE G TR (e A E /Y A o [21] -

A~ DEEHERE | NGO (ERtt & B B EECRARTHZ 2K

ANTEZSBHTARMIEAE - AREiEREEAZHANYEEE - e g 5 SREE
Bl 2 IR BUEHRAE [6, 9] © & 57 TAERa S 4 o Rt (U ER I » SR A RO BE

TRy KR o H S [SHESHINRUE LI (7, 9] - IR R T - NGO A&KIE T 4R
OHEIRER i ) A BB AR B &R (9, 10] -

[ElF - NGO {ERERERT " BURERE | - selBIBURE R ATy s E PR TBORESE » B

RAANE Al ERAYHE G L 2 EE I PRR ATTRE L -

5.1 ¢ EHEHEAEE

REIFSEHHEEG S O EFER G EMA - FHEEEE - RE - (g iR U BB LHIEESR [9,
13] » & TAEAEZIERRMAY T-5L - RS g R B A dndlitmaE oy - AL ZEEHYRRAL
KRS TIRIEREEAY A G - NGO fEItIF 38 7 T IEZ# ) WUIER > BIlZEALE
MR BB IR > B2 @A EREEE « Ol E R E = 2cny OBV (7, 10] - 4H
Y AL SEA R A 175 AT Y B BB T - NGO Y T/EEAERMt EIER " A JEMEH, > &
A A E R R E R B ML R L -

FESh > NGO EEAEFEEE R TS5 T " sEdhE ) (Agency) - BIUIERE " siZElReE ) 2
IR A fE S EERBA - ESEEREWENN 28 EELEHEAREEN T EEE
[25, 26] - BSEREDTS - ETEE MRS IS EEREGESHBNE T » BRI [#HY
E B s A P & R (9, 13] - BB EABURF A (E - NGO REREREIRIBR E B 240K
AL > EOER AJRE E R EAVER 5E » (MRt g A R B S AR S e



52NGO fEFs " BUREERE | 8 UBI BERHILEE

5.2.1 f&1r

T AL RAVES R PR SE - [aTAt LG IRIEHRE 2 rT RE BRI AR B AL - 11T NGO HYEEEMEE AL
Foffe®) TIREROEEAYCA . (UBD) FRIFTECRAVEIEBAN [22, 24, 25] - ELL BB NMEN
A BB RA A T  ER AT T WA SRR T2 B N SRR BN SRR ~ (R /KRB
ARARHIE L [27] - B TR BVBIEEARGIHEIRRE S - NGO BB EIE 1A
AIUCSERE SR B - MECREURERETRERIEF a2 @R ZITHR K -

5.2.2 AR MR UBI SREAWATER K H B Al BEIHIRUR

B B IRIES AL G [SHAOREHRM T ERNESRE - B T REWANEEEH
{EREREHE

5.2.2.1 GiveDirectly (5 5R) [26]

TEREERERRUERY UBL W2 — » HofVEERSE 7 RE 12 FHRBIRE - 2 FAEHIR
[ B — R RBES T HYZE SR - PP EREUR - AERBEWABE T 7 S BRI A
Ko BORHFRALEFEFE LY T HaTE ) 3RE - FiRlERIVIGREAYEEE - RER MR 2 BE
{TREEHAIEIRE - ERURM - REN IR THEET Al RS A e i O S

5.2.2.2 HudsonUP (GEEF4ZY) [25]

H1 NGO Bilz& e 35 F2AY HudsonUP Bl Ry it iz U ARVIE R ERHHE A 500 32T 0
S 4F - e RIS > SBE R AL ERRE - FRERKE - ZEH
BEMIEE) - BRI S EBS N - B T AR AREE B2 AL EBRE T REE
R MTAZE R R A REIET S E RN SHEE -

5.2.2.3 25 UBI B8 [13, 27]

SrBast S E N UBL slBRsesh - MEME(REERSE T EVBiRE R M A BE - B 0H 2
TEHEELERAR S O ITRIA A BT T - HEENE - AR AREHE HBUa R Bt & hl e
RIEHE S EEE - BEUR UBLE AL H2yt G 8l Bfsa bt 22 sl K E 4
FERRERY T 258 ) THAE -

10



5.2.2.4 BB ZERFRE 24, 27]

B BT HEE s SR e T BB B R IREE 2Ry 18 BRE9EAF - SRt BIHIAE ~ B H 1,600 %
P EBHIRIRULA - ZETE SRS TS ARE ~ A RE S 8T 15 B 7 A
BATy - iErHE R 1 T RAGIIEEE ) TR SRRV E R - AR T BU A NGO
AT > Rt g EE bR B A RETRIER BB -

&hom ¢ BREIMEEAVHTE

ANTEENMEEZ SRS > BB SRR LB S - B T AR E L E)
o [EIEMEFAEEZAVPRERT > BB A B HEE AR AR A REsE » e BBAli AR S FE % (
Service Provider ) ## a4 RE24HIGRHESE (Ecosystem Orchestrator) - 72 S HEEUAN R B2 ME
—RKIEM S ZEENEE TR > MEEEEIREN - AR IREEEIEIREE - HE30 5 NGO
~ (I o (8 B E IR L B AE STV AR R £ - IS AT A 2
JRAEAEAVTTECRE 288 L R BB S BT 4E4E » 1EMEECRTE AL 5 E80VEhZ 4 Rr B RS+t
FEINE -

AT A TR SRS ——E 1 T AL, S THERITAE,  HAINGO & T
KRB S )~ B THEE &R DU EHE Tt g e el haE— L EREE T —
{825 AL B GEEELR - At S O B SR T AR HEE) - POTAEARR T 45
¥ BHRE T AT AR B RN SR [ E m e R g E E
° [l NGO fE R AEHR & - BB WEE S HIEE AL 8 K R A e DB Sy B
FIEEAE Ry RILZHURTRER > (EARAS_EOH5H T IR B ilo-F s i A AL VB A P -

HET BN CAFERTT) AE MR IER RS R 2 T f2ft 75— R E(LY
(E{EACHARRAE > B S A B O T E 4848 - FHEAYE > NGO (E Rt & HEHPBURERE

feft T ATEEARUCHY TSRS, (Human Touch) BIEFEAIET - 7FEAEHVIE R R EBLMH
BN PSR E N DIITER - iEEES I R R - St eE S HELRMINT - A FRERE)
R Z & - (iR TEHE B A FA R T -

PFEE NGO 1y "#64H ) (Co-leading) R - BERHT GRIMEAVRE AR - Sl S (FR i
T EHAH TR BB TRV SRR (5 - R IR EI AR SERG T ERIE R R ER A -
SR GRAENE T BN R RBIERETIEL T BT ) BUERRISIRF 245 S - RER RO
Ry B B B AR HTSCR B KB SR L N P BB B R - MERE AR IS Z T T ~ DIA
R R REAERE b TAMA REffEOR ALFRAVETEL A R IEARS 2 A > BN & i
o R EH A BAEN - PIEEDRRAARAG LS -

% > BAAFAMEERIEBUF4ESE (NGO ) HRTIEEERRTATAAIIBE - Rl @ e B T H
> Y BURESRAR ~ BB ARER I LURARB & 1T RV - T2 EHEM B ARER 2
A fFfatk (28, 29] - FEALSE © BEFCEGAVHAEH T BRIl | A2 RIRER g

ARSI R (ZIH H B A [30, 31] » 280 - H#E AL SRR 2R AR B LR iR - B NGO

11



VA AR BB AR UE TS 0F  RPkEE b Rt g 3R AL ~ Rl R R IR ey 22
T [29,32] -

W15 NGO —JF gk AR RIS AL By b (20 Rt S ey BT S Re g R sR B RS S
DISEERRA TS B 5 B — B BRI [32] - 57 XRRRE Al 82 B8 ERA L
PRI EL IR - Wikt Bt TonE(E(E ) (URRIPRE - MR T R AT
IHESH A SRR (28, 33] -

[E0F > PR — 5 IR NGO #8Y BERBE S ER A - DISCRIR IS [33, 34] - MIREZ RGN
F o IEETEE Al ZRBER BIE AL - BURRE A RN NGO HYEL g &S BRI ) - Bk
HEM SR AR ER B AL - 55— 5 BT ETBORAR - DURESH AR S IE -

S0+ AEIEAE T R SR BN S TF M T 480 AL SrA R i ]
W A NGO BUNFMEF SR8 T30 - BURFELI R Bk e LR BRI » ey
I A A A TP B R E U -

[1] The Transformative Impact of Artificial Intelligence on US Labor Markets: Workforce Disruption,
Skill Evolution, and the Emergence of Prompt Engineering:
https://www.preprints.org/manuscript/202510.0671

[2] Young workers’ employment drops in occupations with high Al exposure:
https://www.dallasfed.org/research/economics/2026/0106

[3] 59 AI Job Statistics: Future of U.S. Jobs: https://www.nu.edu/blog/ai-job-statistics/

[4] Unpacking the Talent Shift That Al Could Spark: Interview with Joseph Fuller:
https://www.library.hbs.edu/working-knowledge/talent-shift-ai-could-spark-interview-with-joseph-

fuller

[5] Al’s First Wave of Job Loss Hits Disproportionately Hard in the Black Community:
https://training.colaberry.com/blog/ais-first-wave-of-job-loss-hits-disproportionately-hard-in-the-
black-community

[6] Top 20 Predictions from Experts on Al Job Loss: https://aimultiple.com/ai-job-loss
[7] Al Disruption and Marginalized Communities: Nonprofits as Catalysts for Workforce Equity:

https://nonprofitquarterly.org/ai-disruption-and-marginalized-communities-nonprofits-as-catalysts-for-
workforce-equity/

[8] Top 20 Predictions from Experts on Al Job Loss: https://aimultiple.com/ai-job-loss

12


https://www.preprints.org/manuscript/202510.0671
https://www.dallasfed.org/research/economics/2026/0106
https://www.nu.edu/blog/ai-job-statistics/
https://www.library.hbs.edu/working-knowledge/talent-shift-ai-could-spark-interview-with-joseph-fuller
https://www.library.hbs.edu/working-knowledge/talent-shift-ai-could-spark-interview-with-joseph-fuller
https://training.colaberry.com/blog/ais-first-wave-of-job-loss-hits-disproportionately-hard-in-the-black-community
https://training.colaberry.com/blog/ais-first-wave-of-job-loss-hits-disproportionately-hard-in-the-black-community
https://aimultiple.com/ai-job-loss
https://nonprofitquarterly.org/ai-disruption-and-marginalized-communities-nonprofits-as-catalysts-for-workforce-equity/
https://nonprofitquarterly.org/ai-disruption-and-marginalized-communities-nonprofits-as-catalysts-for-workforce-equity/
https://aimultiple.com/ai-job-loss

[9] AI & the Workforce: The Illusion of Reskilling & The Coming Crisis:
https://sumirnagar.com/2025/01/10/ai-the-workforce-the-illusion-of-reskilling-the-coming-crisis/

[10] Will AT Replace Social Workers? What the Future Holds: https://www.alliant.edu/blog/ai-and-
social-work

[11] The 2024 Work Programme: https://www.esf.It/data/public/uploads/2024/03/cop-ees-work-
programme-2024.pdf

[12] Towards a European Job Guarantee: https://www.etui.org/sites/default/files/2024-
12/Towards%20a%20European%20Job%20Guarantee_2024.pdf

[13] Towards zero long-term unemployment in the EU: Job guarantees and other innovative
approaches: https://socialinnovationplus.eu/app/uploads/2024/06/study-on-job-guarantees-initiatives-
in-europe-2024-04-08.pdf

[14] Reskilling in the Age of Al: https://www.physicianleaders.org/articles/reskilling-in-the-age-of-ai

[15] ARTIFICIAL INTELLIGENCE IN MICRO-CREDENTIALS FOR OPEN AND DISTANCE
LEARNING: A TECHNOLOGICALLY ENHANCED SYSTEMATIC REVIEW:
https://files.eric.ed.gov/fulltext/EJ1479078.pdf

[16] Major Organizations Commit to Supporting Al Education:
https://www.whitehouse.gov/articles/2025/09/major-organizations-commit-to-supporting-ai-education/

[17] /% FEENGO/NPOHY E i R FR 1K https://moda.gov.tw/major-policies/ngoempower/1465

[18] ATFEFI > 25 BhE 15 Al Frs AL
https://www.exam.gov.tw/NHRF/News EpaperContent.aspx?n=3778&s=49777&type=D78770E01F7
001AC

[19] A GLOBAL TRIBUTE TO UK TIMEBANKING: https://timebanking.org/wp-
content/uploads/2024/11/SUMMARY-WORLD-REPORT-2024.pdf

[20] Transforming Financial Systems: The Role of Time Banking in Promoting Community
Collaboration and Equitable Wealth Distribution: https://www.mdpi.com/2674-1032/3/3/22

[21] Fiat-to-Natural-Money Transition Program: https://globalgoodcorp.org/programs/fiat-to-natural-
money-transition-program/

13


https://sumirnagar.com/2025/01/10/ai-the-workforce-the-illusion-of-reskilling-the-coming-crisis/
https://www.alliant.edu/blog/ai-and-social-work
https://www.alliant.edu/blog/ai-and-social-work
https://www.esf.lt/data/public/uploads/2024/03/cop-ees-work-programme-2024.pdf
https://www.esf.lt/data/public/uploads/2024/03/cop-ees-work-programme-2024.pdf
https://www.etui.org/sites/default/files/2024-12/Towards%20a%20European%20Job%20Guarantee_2024.pdf
https://www.etui.org/sites/default/files/2024-12/Towards%20a%20European%20Job%20Guarantee_2024.pdf
https://socialinnovationplus.eu/app/uploads/2024/06/study-on-job-guarantees-initiatives-in-europe-2024-04-08.pdf
https://socialinnovationplus.eu/app/uploads/2024/06/study-on-job-guarantees-initiatives-in-europe-2024-04-08.pdf
https://www.physicianleaders.org/articles/reskilling-in-the-age-of-ai
https://files.eric.ed.gov/fulltext/EJ1479078.pdf
https://www.whitehouse.gov/articles/2025/09/major-organizations-commit-to-supporting-ai-education/
https://moda.gov.tw/major-policies/ngoempower/1465
https://www.exam.gov.tw/NHRF/News_EpaperContent.aspx?n=3778&s=49777&type=D78770E01F7001AC
https://www.exam.gov.tw/NHRF/News_EpaperContent.aspx?n=3778&s=49777&type=D78770E01F7001AC
https://timebanking.org/wp-content/uploads/2024/11/SUMMARY-WORLD-REPORT-2024.pdf
https://timebanking.org/wp-content/uploads/2024/11/SUMMARY-WORLD-REPORT-2024.pdf
https://www.mdpi.com/2674-1032/3/3/22
https://globalgoodcorp.org/programs/fiat-to-natural-money-transition-program/
https://globalgoodcorp.org/programs/fiat-to-natural-money-transition-program/

[22] Is unconditional basic income a viable alternative to other social welfare measures?:
https://wol.iza.org/articles/is-unconditional-basic-income-viable-alternative-to-other-social-welfare-

measures/long

[23] The pros and cons of universal basic income: https://www.unc.edu/discover/the-pros-and-cons-of-

universal-basic-income/

[24] Basic income experiments in OECD countries: A rapid evidence review:
https://eppi.ioe.ac.uk/cms/Default.aspx?tabid=3856

[25] Basic Income and Human Needs Satisfaction: Evidence from the HudsonUP Experiment:
https://pmec.ncbi.nlm.nih.gov/articles/PMC12583433/

[26] Early findings from the world’s largest UBI study: https://www.givedirectly.org/2023-ubi-results/

[27] Does 'universal basic income' work? These countries are putting it to the test:
https://www.weforum.org/stories/2023/06/children-care-guaranteed-income/

[28] 2025 Fundraising Trends for Nonprofits: Navigating Economic Uncertainty and Embracing
Digital Innovation: https://ceriniandassociates.com/2025-fundraising-trends/

[29] New era for NGOs: Reimagining civil society’s role and possibilities:
https://www.unicef.org/innocenti/stories/2026-global-outlook-new-era-ngos

[30] The Global Ripples of U.S. Federal Funding Cuts: How International Nonprofits Are Adapting:
https://altrata.com/articles/global-ripples-us-federal-funding-cuts-international-nonprofits-adapting

[31] How Government Funding Disruptions Affected Nonprofits in Early 2025:
https://www.urban.org/research/publication/how-government-funding-disruptions-affected-nonprofits-

early-2025

[32] 10 Case Studies of NGOs That Successfully Became Social Enterprises:
https://www?2.fundsforngos.org/articles/10-case-studies-of-ngos-that-successfully-became-social-
enterprises/

[33] Reframing NGO service delivery in a constrained civic space: ActionAid Zimbabwe’s approach:
https://www.researchgate.net/publication/397194801 Reframing NGO_service_delivery in_a_constra
ined civic_space ActionAid Zimbabwe's_approach

[34] The Change Starts with Us: 2025 State of the Sector Report:
https://www.thenonprofitchamber.org/2025-state-of-the-sector

14


https://wol.iza.org/articles/is-unconditional-basic-income-viable-alternative-to-other-social-welfare-measures/long
https://wol.iza.org/articles/is-unconditional-basic-income-viable-alternative-to-other-social-welfare-measures/long
https://www.unc.edu/discover/the-pros-and-cons-of-universal-basic-income/
https://www.unc.edu/discover/the-pros-and-cons-of-universal-basic-income/
https://eppi.ioe.ac.uk/cms/Default.aspx?tabid=3856
https://pmc.ncbi.nlm.nih.gov/articles/PMC12583433/
https://www.givedirectly.org/2023-ubi-results/
https://www.weforum.org/stories/2023/06/children-care-guaranteed-income/
https://ceriniandassociates.com/2025-fundraising-trends/
https://www.unicef.org/innocenti/stories/2026-global-outlook-new-era-ngos
https://altrata.com/articles/global-ripples-us-federal-funding-cuts-international-nonprofits-adapting
https://www.urban.org/research/publication/how-government-funding-disruptions-affected-nonprofits-early-2025
https://www.urban.org/research/publication/how-government-funding-disruptions-affected-nonprofits-early-2025
https://www2.fundsforngos.org/articles/10-case-studies-of-ngos-that-successfully-became-social-enterprises/
https://www2.fundsforngos.org/articles/10-case-studies-of-ngos-that-successfully-became-social-enterprises/
https://www.researchgate.net/publication/397194801_Reframing_NGO_service_delivery_in_a_constrained_civic_space_ActionAid_Zimbabwe's_approach
https://www.researchgate.net/publication/397194801_Reframing_NGO_service_delivery_in_a_constrained_civic_space_ActionAid_Zimbabwe's_approach
https://www.thenonprofitchamber.org/2025-state-of-the-sector

